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A R TIC LE I. PA RTIES
This is a contract between the City o f Poughkeepsie School District, 11 College Avenue, 
Poughkeepsie, New York, hereinafter referred to as the “District”, and the Association of 
Poughkeepsie Public School Paraprofessionals, Local 3180-B, Council 66, AESCME, AFL-CIO, c/o 
the President of the Unit, 11 College Avenue, Poughkeepsie, New York, 12603, hereinafter referred 
to as the “Association”, over the terms and conditions of employment o f  the members of the 
negotiating unit represented by the Association. All references to em p loyees in this A greem ent 
designate both sexes and whenever the m ale gender is used it shall b e  construed to include  
m ale and fem ale em ployees.
A R T IC L E  II. NEGO TIATING  UNIT
The Association has been certified as the exclusive representative for the purpose of 
collective negotiations and the settlement of grievances of a negotiating unit defined as: All regular 
full-time teacher aides, classroom aides, health aides, school community workers, family aides and 
teaching assistants, hereinafter referred to as employees.
A R TIC LE III. LEAVE POLICY
Section 1. Sick Leave
Employees shall be entitled to fourteen (14) sick leave days per year. All such leave shall be 
cumulative to a maximum of 140 days. Four (4) of such days may be used for illnesses in the 
employee's immediate family. Immediate family shall be defined as mother, father, husband, wife, 
children, or in lieu thereof, some other individual designated by the employee who resides in the
1
same household with the employee.
Sp.p.tinn 2. Retirement/Death Sick Leave Conversion
In the event o f termination o f services of an employee in the unit, payment of accumulated 
unused sick leave shall be made under the following conditions:
A. The employee must have had at least seven (7) years of regular employment by the 
Board; and
B. There must be at least thirty (30) days of such accumulated leave; and
C. With respect to retirement, the employee must give the Board at least three (3) months 
notice in advance o f the intended date of retirement; and
D. Payment shall be made at the rate of $42.00 per day, up to a m axim um  $3,500.00  
cap for the rem ainder o f  all accum ulated sick days.
Section 3. Bereavement
Full-time employees shall be granted five (5) days leave without deduction ofpay for absence 
due to the death of their father, mother, husband, wi fc, chi ldren, brother or si stcr or such other person 
designated by the employee on a form supplied by the Business Office.
Full-time employees shall be granted three (3) clays leave without deduction o f pay lor 
absence due to death of their mother-in-law, father-in-law, sister-in-law, brother-in-law, grandparent, 
grandchild, daughter-in-law, son-in-law, or such other relative who shall have been living under the 
same roof as the employee but not included in the paragraph above.
Full-time employees shall be allowed one (1) day's leave without reduction ofpay for absence 
due to the death of their niece, nephew, aunt, uncle or first cousin, except that in the case where 
travel is required for a one-day distance beyond a 150 mile radius, two (2) days leave maybe allowed
i
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without deduction of pay.
Individual adjustments may be made for members of the staff.
Section 4. Personal Leave
Each employee shall be allowed two (2) days per year without a deduction of pay for the 
purpose o f conducting personal business. Leave for personal business shall not be granted unless a 
written request is made to the Superintendent of Schools through the Principal, and the lime thereof 
shall be subject to approval by the Superintendent. Leave for personal business will not be granted 
for any business which can be conducted during time other than the times during which the employee 
is employed by the District. All written requests for leave for personal business must include the 
specific reason for personal purposes. At the end of each year, unused personal leave days may be 
rolled over into accumulated sick leave.
Section 5.
The Board of Education may grant a leave o f absence to a bargaining unit member with or 
without pay. The application for such leave shall include child rearing leave and family related 
leaves.To be entitled to such leave, the employee must furnish the District with a written application 
setting forth the proposed dates o f the planned leave, which shall, in no event, exceed one year, with 
a minimum of sixty (60) days prior notice to the commencement date of the leave. The sixty (60) day 
minimum may be waived at the sole discretion of the Superintendent o f Schools and an extension 
of such leave maybe granted for up to an additional year at the sole discretion o f  the Superintendent 
of Schools where application for the same is made in writing upon at least sixty (60) days notice. 
Section 6. Workers' Compensation
In the event of an injury covered by Workers' Compensation, the District shall make normal
3
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salary payments to the unit member to the extent of the unit member's accumulated sick leave and 
the District shall receive the advance salary payment reimbursement from W orkers’ Compensation 
Insurance. Upon receipt of such reimbursement, the District shall reinstate the unit member's sick 
leave on a pro-rated basis (i.e., ratio based upon the value o f the workers' compensation per diem 
reimbursement to a day's pay).
ARTICLE IV. H O SPITALIZATIO N IN SU RA NC E AND D E N T A L  PLAN
Section 1. Health Insurance Benefits
The Board shall pay the entire cost of the Dutchess Alternate PPO Plan effective July 1, 
2004, on the individual and on the family plan, as selected by the employee or retiree, and each 
employee or retiree shall have the rightto opt for HMO coverage whereupon the  District's obligation 
to pay premium costs shall be up to the costs of individual or family coverage under the District's 
health insurance plan.
Effective February 1 ,2008, all employees who select individual or  fam ily  coverage shall 
be required to contribute 1% o f  the premium; effective July 1, 2008, 2 %  of the prem ium  for 
each such coverage; effective July 1, 2009, 3% o f the prem ium  for each  such coverage; 
effective July 1, 2010, 4% of the premium  for each such coverage; e ffec tive  July 1, 2011, 5%  
of the prem ium  for each such coverage to defray the D istrict’s cost in p rov id in g  individual or  
family health insurance coverage.
Section 2. Substitution of Health Insurance Plan
The parties agree that the Board may change health insurance plans without further 
negotiations to the Dutchess Plan or an alternative plan providing comparable coverage to that
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offered by the State Health Insurance Plan or the Dutchess Plan. However, prior to implementing 
a change, the Association shall be notified so that it might give its input on the issue of comparability 
at least 60 days prior to the effective date of any change. In the event that the Association disagrees 
with the District's determination with respect to comparability, the parties agree to submit the matter 
to final and binding arbitration before an Arbitrator selected pursuant to the rules and procedures of 
the American Arbitration Association Labor Arbitration Panel.
Section 3. Health Insurance Buy-Out
Unit members who are otherwise health insured may opt-out of the District's health insurance 
program and receive a payment of $1,400.00 per annum, effective July 1, 2 0 0 7 . Payment is to be 
made in ten (10) monthly installments so long as the employee remains employed in the district.
A. Notice o f opting-oul and proof of alternative health insurance coverage must be 
provided to the School Business Official, in writing, by no later than June 1sl for opting-oul effective 
July V1
B. Re-entry into the District's Health Insurance Program shall be allowed at any time, 
subject only to the waiting period, if any, of the District's Health Insurance Program rules and 
regulations. Upon re-entry the monthly payments shall cease.
C. New hirces may opt-out and receive this benefit on a pro-rated basis, where 
applicable, at the time of hire, provided that proof of other health insurance is furnished to the School 
Business Official.
Section 4. Sick Leave Bank
Unit members who elect to participate in the sick leave bank shall submit to the Board a 
waiver of no more than one (1) day of accumulated sick leave. The Union shall contribute no more
5
days than the number of employees in the bargaining unit which number shall be matched by the 
Board. All employees o f the unit shall be eligible to contribute sick leave days, but employees not 
electing to waive one day, shall not be eligible to receive time from the sick bank. I t shall be an 
additional prerequisite that before any unit employee is eligible to receive time from the sick 
back, be/she m ust have completed one (1) full school year of service and have  five (5) sick leave 
days remaining at the time of application. The Bank shall be administered by a committee of three 
(3) representatives appointed by the Board and three (3) representatives appointed by the Union who 
shall act upon withdrawals.
Withdrawals from the sick bank shall be limited to unit members who have contributed to 
the bank and arc involved in an extended disability resulting from illness or accident and who have 
exhausted their sick leave, vacation, and personal leave days. The decision o f  the above committee 
shall be final and binding upon the unit member, the Board and the Union with respect to the 
administration o f the sick leave bank, however, no unit member may receive more than fifty (50) 
days from the sick leave bank. Prior to granting a request for use, the District shall have the right to 
require the unit member to submit to a medical examination at the District's expense and have the 
evidence of such examination considered by the sick leave bank committee.
The sick leave bank shall be renewable only once during the fiscal school year, provided all 
sick leave bank days have been exhausted.
Section 5. Group Disability and Other Insurance
Unit members may opt to purchase group disability and other insurance the Unit wishes, 
through payroll deduction at no cost to the District, provided such is permitted under IRS 
regulations.
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Section 6. Vision Coverage
Effective July 1, 1994, the District shall pay the entire cost of individual coverage for unit 
members to be enrolled in the current vision plan or its substantial equivalent. Unit members shall 
be eligible to purchase family coverage so long as they notify the Business Office by May 15th.
ARTICLE v . RETIREMENT
Section 1.
The District shall maintain its present retirement plan for employees.
Section 2. Retirement Incentive
Unit m em bers who have at least reached the m inim um  age o f e lig ib ility  to retire and 
receive benefits from the New York State Retirem ent System  and w h o  have served for ten 
years or more in the Poughkeepsie City School District shall be en titled  to 50% o f the final 
years salary, up to $10,000.00, provided that retirem ent is an nou nced  to be effective on 
June 30'” o f  the year in which these conditions are met. Notice of retirem en t shall be subm itted  
in writing on or before Decem ber l sl in the year of eligib ility. The retirem en t referenced above 
shall be paid between June 3 0 th and November 1st o f  the calendar year o f  the effective date of 
retirem ent. On June 30, 2012, th is provision shall sunset, becom ing null and void in all 
regards except for the purpose o f enforcing the benefits conferred up on  those w ho opted to 
retire during the years specified above.
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A R TIC LE VI. SALARIES
A. Effective July 1,2007, the salary schedule shall be d evelop ed  by increasing each  
step o f  the 2006-2007 schedule by 5%. E ffective July 1, 2008, the sa la r y  schedule shall be 
developed by increasing each step of the 2007-2008 schedule by 5% . E ffec tiv e  July 1 ,2009 , the  
salary schedule shall be developed by increasing each step o f the 2008-2009  schedule by 4.5% . 
Effective July 1, 2010, the salary schedule shall be developed by in creasin g  each step o f the 
2009-2010 schedule by 3.75% . Effective July 1, 2011, the salary sch ed u le  shall be developed  
by increasing each step o f the 2010-2011 schedule by 3.75% .
Effective July 1 ,2 0 0 7 , any member having an associate’s degree, bachelor’s degree or 
the equivalent shall be paid differentials added to their yearly salary as follow s:
07/01/07 07/01/08 07/01/09 07/01/10 07/01/11
A ssociate’s
B achelor’s
$ 700.00  
$1,250.00
$ 900.00 
$1,500.00
$1,100.00
$1,750.00
$1,300.00
$2,000.00
$1,500.00
$2,250.00
B. During each year of this Agreement, unit members who are eligible to advance a step 
on the schedule shall do so.
C. Longevity - Every year during the term of this Agreement, every employee having at 
least five (5) years o f continuous service in positions within the bargaining unit shall receive, in 
addition to the salary provided in the annexed schedules, a longevity increase as follows:
2007-2012
A fter Com pletion o f
Y ears o f C ontinuous Service Longevity Increases
(D ollar am ounts to be added after the percentage  
increase to the salary sch ed u le  is applied to the 
previous year’s longevity am ount)
07/01/07 07/01/08 07/01/09 07/01/10 07/01/11
5 Y ears 5% +$50 5% +$50 4.5% +$50 3.75% +$50 3.75% + $50
10 Y ears 5% +$50 5% +50 4.5% +$50 3.75% +$50 3 .75% + $50
13 Y ears 5% +$50 5% +$50 4.5% +$50 3.75% +$50 3 .75% + $50
15 Y ears 5% +$50 5% +$50 4.5% +$50 3.75% +$50 3 .75% + $50
18 Years 5% +$50 5 %+$50 4.5% +$50 3.75% +$50 3 .75% + $50
20 Y ears 5% +$50 5% +$50 4.5% +$50 3.75% +$50 3 .75% + $50
25 Y ears 5% +$50 5% +$50 4.5% +$50 3.75% +$50 3 .75% + $50
The aforesaid longevity increases are cumulative. For the purpose o f  th is A greem ent, unit 
m em bers presently eligible for longevity shall be entitled to longevity increases reflecting a 
cum ulative am ount corresponding to their present years o f continuous serv ice  in positions in
the bargaining unit.
A R T IC L E  VII. SETTLEM ENT OF D ISPUTES  
Section 1. G rievance Definition
A grievance shall be defined to be any claimed violation or m isinterpretation  o f a 
specific provision(s) set forth in this agreem ent. G rievances shall be se ttled  in the follow ing  
m anner:
ST EP 1.
T he Union Steward or other authorized representative of the U n ion , with or without 
the em ployee, shall take up the grievance or dispute with the employee’s im m ediate supervisor
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within th irty  (30) calendar days o f  its occurrence. I f  at any time the S tew ard  or any other 
authorized representative o f  the Union is unaware o f  the grievance fae/she shall take it up 
within thirty (30) calendar days o f  his knowledge o f  its occurrence or w h e n  he or she should  
have know o f  the grievance. T h e supervisor shall then attem pt to ad just the m atter and shall 
respond w ithin seven (7) work days.
STEP 2.
If the grievance has not been settled, it shall be presented in w r itin g  by the Union 
Steward or other authorized representative of the Union to the School D is tr ic t  Superintendent 
within ten (10) work days after the supervisor’s response is due. A t th e  U nion’s option, a 
meeting shall be held with the Superintendent of Schools regarding the grievan ce. The School 
District Superintendent or his designee shall respond in writing to the U n io n  Steward or other 
•authorized representative o f the Union within seven (7) work days.
STEP 3.
If the grievance still rem ains unresolved, it shall be presented by th e  Union President 
and/or his authorized  representative to the School District Clerk in w r itin g  w ithin ten (10) 
work days after the response o f the School District Superintendent is due. T h e  School District 
Clerk shall presen t the written grievance to the Board of Education w ith in  seven (7) work  
days. The Board of Education w ithin fifteen (15) w ork days of such rece ip t shall set forth an 
answer in w riting  to the Local Union President, w ith copies to each m em ber of the Union 
Grievance Com m ittee.
STEP 4.
If the G rievance is still unsettled within ten (10) days after the m eeting of the Union
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G rievance Com m ittee and the School Board, either party may, by w ritten  notice fo the other, 
request arbitration, whereupon the Board of Education Clerk shall notify  one o f the five 
arbitrators nam ed below, in rotating order, to the extent practicable, o f  the need to arbitrate:
1. Tferherf-ffaber
2. Janet Spencer
3. Carol W ittenberg
4. Jeffrey Selchick
5. -Hoaa r d  Edelm an_
a. T he decision o f  the A rbitrator shall be final and binding on the parties, and the 
Arbitrator shall be requested to issue his decision w ith in  thirty (30) days after 
the conclusion o f testim ony and argum ent.
b. No Arbitrator functioning under this step of the grievance procedure shall have  
any power to amend, m odify or delete any provisions o f  th is Agreement.
c. Expenses for the A rbitrator’s services and the p roceed in gs shall be borne 
equally by the Em ployer and the Union, if either p arty  desires a verbatim  
record of the proceedings, it may cause such a record to be m ade, providing it 
pays for the record and m akes copies available w ith ou t charge to the other 
party and the Arbitrator.
Section 2. M atters Relevant to G rievance Procedures
a. T he time limits in the grievance procedure may be extended by mutual agreem ent 
in writing; provided, however, that notw ithstanding any other provision  in this article o f the 
agreem ent any grievance that has not been filed in writing at Step 2 w ith in  forty (40) calendar  
days of the time when the grievant or Union representative knew or should  have known that 
a grievance has occurred shall be deem ed waived and will not be further processed through
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the grievance procedure.
b. Any step o f  the grievance procedure m ay be by-passed b y  m utual agreem ent, in 
writing.
Section 3. Stew ards and Grievance Com m ittee
a. Em ployees selected by the Union to act as Union representatives shall be know n  
as “stew ards”. T he nam es o f the employees selected as stew ards and th e  nam es o f  other Union 
officers and representatives who may represent em ployees shall be certified  in w riting to the  
Employer by the Local Union, and the individuals so certified shall constitute the Union  
Grievance com m ittee.
b. If the em ployee is sum m oned for disciplinary action and desires a Union  
R epresentative to be present at the scheduled time, the Union R epresentative shall be allowed  
to be present.
Section 4, Processing G rievances During W orking Hours
a. T h e Union Steward and any other authorized Union R epresentatives may 
investigate and process grievances arising under this A greem ent d u r in g  w orking hours 
without loss of pay, only when absolutely necessary.
AR TIC LE VIII. INDIVIDUAL AND ASSO CIATIO N RIGHTS
Section 1, Job Status Form
By no later than October 30th of each school year, the District shall m ake available to each 
employee, a form sheet showing the salary, seniority and accrued time of said employee.
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XSection 2. Notice of Assignment. Workday , Extended Workday and Work Year
All regular employed unit members will be required to work a minimum of 184 days in each 
w ork year, effective July 1,2007. At the beginning of each school year, each unit employee shall 
receive a written job description specifying that person's assignment; provided, however, that 
employees undertaking new assignments may be given their job specifications no later than the 
second week following such assignment.
Unit members shall work the teachers' workday in the building where assigned. Work beyond 
the normal time of the workday shall be governed by the following provisions, unless addressed at 
Article X (Professional Meetings).
A. Permanent - involving at least one (1) hour of work each day or on a regularly 
scheduled basis, each week, throughout the school year, (i.e., M, F or T, W, !')• In the event that 
fewer than all positions arc required for permanent assignment, on a building seniority basis, the 
voluntary/involuntary/hardship process described in paragraph “B”, below, shall apply.
B. Occasional - involving at least one (1) hour of additional work before or after the 
regular hours of the workday of unit members on an as-nceded basis; provided, however, that such 
assignments shall be based upon a volunteers first, followed by involuntary assignment upon the 
inverse order of seniority. The parties shall determine hardship exemptions to making involuntary 
assignments.
C. New hirces (on or after November 16, 1987) shall not be entitled to hardship 
consideration.
D. The rate o f pay for service under paragraphs “A” and “B”, above, shall be at 1-1/4 
straight time pay based upon the individuals hourly rate, with such services to date being so
13
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compensated for, offset by pay or compensatory time already given.
Section 3- Assignments with Teacher Presence
Unit employees, other than teaching assistants, shall not be given classroom assignments 
where students are to be supervised without direct teacher presence.
The District will make every reasonable effort to assure that teacher aides are not directly 
charged with student instructional supervision on days when the teacher is present.
Section 4. Vacancies and New Positions
Notice o f vacancies and new positions in the unit shall be made known to the Association 
President and posted prior to being filled. The posting shall include a general description of the job. 
Consideration shall be given to members of the bargaining unit. Qualification shall be determined 
finally by the Superintendent of Schools.
Section 5. Substitute Teaching
a. Teaching Assistants who substitute and/or cover for ab sen t teachers shall be 
paid the rate of $9.00 per period.
b. Teaching Assistants who cover during homeroom shall not receive compensation for 
such activities.
In order to be paid for such work, the employee must be assigned by his/her supervisor and 
shall be required to submit a voucher to the District that shall be signed by the Building Principal. 
The unit member may expect to be the first choice for substituting in his/her classroom and receive 
preference for substituting, except with respect to substitute teachers, when teachers are absent in 
his/her area o f speciality in his/her building.
14
\
X
Section 6- Teaching Assistants
Upon recommendation of the Supervising Administrator(s) with the approval of the 
Superintendent, all paraprofessional employees meeting the requirements o f  law for the position o f 
Teaching Assistants shall be so designated.
Section 7. Use of Own Vehicles
No paraprofessional shall be directed, nor shall a paraprofessional be expected to utilize his 
or her vehicle for school district purposes.
Section 8. Personnel File
Each unit member shall be notified ifany derogatory or adversely critical evaluative materials 
are to be placed in the employee's personnel file. Such materials must be shown and a copy furnished 
to the paraprofessional before being placed in the tile and the employee may place a rebuttal 
statement in the file answering the criticism as set forth in the material submitted to the file. 
Section 9. Evaluation
Unit members shall be informed of the District's evaluation procedure by no later than 
October 1, 1981. If a teacher's negative report may lead to the discipline or discharge o f a unit 
member, such unit member shall have the right to an independent evaluation by an Administrator. 
Section 10. In-Service Training
Aides and assistants may be allowed to attend District-sponsored in-service workshops 
related to unit work on an equitable basis. Such attendance shall not unreasonably be withheld. For 
each one (1) hour or more of District-sponsored in-service course work, the paraprofessional shall 
receive the sum of $ 11.00 per hour in 2004-05 and $12.00 per hour effective July 1,2005, following 
submission of their certificate to the Personnel Office, on or before October l sl and February 1st o f
15
the school year when their certificate was issued. Payment shall be promptly made thereafter. 
Section 11 ■ Association Rights
The PPSPA shall have reasonable access to such information contained in the public records 
o f the Poughkeepsie City School District, as is necessary to conduct its business such as payroll, 
salary, etc., both present and for preceding years, list's of all unit employees employed by the School 
District including all federally funded positions and Civil Service employees, provisional as well as 
permanent.
Section 12. Use of Facilities
The District will provide bulletin board privileges, inter-school mailing facilities and meeting 
spaces for the PPSPA upon request by the Union President provided that the same shall not interfere 
with the educational process o f  the School District and shall not involve an extra expense for the 
Board.
Section 13. Union Leave
Each school year, the Association President or designee, all un ion  officers and shop 
stewards shall be entitled to up to twelve (12) one-half days off, with p ay , for the purpose of 
conducting or participating in PPSPA and union business; provided, however, that only four 
such half days off may be used by Union Officers other than the President.
Section 14. Checkoff of Union Dues
a. All employees covered by this Agreement may tender th e ir  membership dues to 
the Union by signing the authorization for Payroll Deduction of Union Dues P'orm provided 
by the Union.
b. The Em ployer agrees to deduct Union membership dues in  accordance with the
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am ount certified by the Union to the Em ployer and to m aintain such dues deductions in 
accordance with the term s and conditions of the form o f  Authorization fo r  Payroll Deduction  
of U n ion  Dues provided by the Union from  the pay of all em ployees w h o  have executed such 
authorization for payroll deduction of Union dues and Insurance deduction s m ade available  
through the Union.
c. Payroll deduction of Union Dues under the properly executed  A uthorization for 
Payroll Deduction o f  Union Dues Forms shall become effective at the tim e  the form is signed  
by the em ployee and shall be deducted by the next full pay period th ereafter from the pay o f  
the em ployee.
d. The aggregate total of such deductions shall be rem itted each month to the 
designated financial officer of the Union together with a list from w h o m  dues have been 
deducted and shall be done on a bi-weekly basis.
e. Revocation o f authorization cards shall be subject to conditions contained thereon.
f. Any changes in the am ount o f Union Dues to be deducted m u st be certified by the 
Union in w riting and be forwarded to the Employer.
g. The Em ployer agrees to grant exclusive rights o f dues deduction to the Union and  
will deduct Union m em bership dues from the pay of those em ployees w ho individually request 
in w riting  that such deductions be made. The amount to be deducted sh a ll be certified to the 
Em ployer by the U nion and the aggregate deductions together with a list o f em ployees from  
whom  deductions w ere made shall be remitted forthwith to the Union.
Section 15. A gency Shop Fees
a. Any present or future employee who is not a Union member shall pay to the Union 
each m onth a service charge which shall be called an Agency Shop fee. Such Agency Shop fee 
shall be an am ount equal to the regular monthly dues o f this Union.
b. T he Em ployer agrees to deduct Agency Shop fees each pay p eriod  from the pay  
of the em ployee.
c. T he aggregate total o f  such deductions shall be rem itted each month to the 
designated financia l officer o f the Union togetherwith a list from  whom A g en cy  Shop fees have 
been deducted and shall be done on a bi-weekly basis.
d. T he Union agrees that the School District’s sole obligation reg a rd in g  the paym ent 
o f  agency shop fees to the Union shall be the payment of the per em ployee am ounts determined 
by the Union. T he Union further agrees to indemnify and hold the S c h o o l D istrict harmless 
against any claim , loss, liability, and expense arising out o f or in connection  with such dues 
deduction and the use thereof by the Union.
ARTICLE IX. SENIORITY - REDUCTION IN FORCE
A. Seniority - The Employer and the Union shall jointly establish a seniority list by job 
title. Seniority shall be the most important factor in filling vacant jobs in the School District and in 
transfers within existing jobs. The Em ployer shall have the authority to m ake involuntary  
transfers w hen deem ed necessary by the School District for program m atic reasons. If it 
becomes necessary to reduce the work force, the last person on the seniority list for each job title 
shall be laid-off first and when the force is again increased, the laid-off person shall be returned to 
work in reverse order in which lay-offs occurred. Such recall rights shall exist for one year following 
any lay-offs for all non-competitive class employees.
B. For the purposes of this provision, there shall be two job titles: (a) teacher aides and 
(b) teacher assistants.
C. Employees laid-off from positions set forth in (b) above, shall be entitled to displace 
a less senior person in a job title (a) position. Elowever, no employee in job title (a) position may
displace a person of less seniority in a job title (b) position.
D. Upon the abolition of a position, an employee exercising displacement rights shall 
not be reduced in salary or wage when assuming the duties of the displaced employee.
A R TIC LE X. PROFESSIO NAL M EETING S
Paraprofessionals shall participate in one faculty meeting per month and one open house per 
year without additional compensation. Services required beyond the above stated, including open 
house and parent conferences conducted in the evening, shall be compensated at the rate of straight 
time or time and one-half, where applicable.
A R TIC LE XI. NO -STRIK E CLAUSE
In consideration of its recognition, the Association affirms that it does not assert the right to 
strike against the District, nor will it assist nor participate in any such strike by the employees or 
impose any obligation upon the employees to conduct, assist, or participate in a strike.
A R TIC LE XII. LEG ISLATIVE APPROVAL
It is agreed by and between the parties that any provision in this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the additional 
funds therefor, shall not become effective until the Board of Education has given approval.
A RTICLE XIII. DURATION
The duration of this Agreement shall be from July I, 2007 through June 30, 2012. All 
terms shall be given in effect retroactively to July 1, 2007, unless otherwise indicated. The
above Agreement constitutes all of the agreements reached by the representatives of the
Superintendent of Schools and the Paraprofessional Association at the negotiations leading to this 
Agreement and all negotiable items have been discussed and the negotiations shall not be reopened 
during the term of this Agreement. The signatures appearing below indicate agreement to this 
contract by the Paraprofessional Association, and ratification by a majority of the Board of 
Education, as reflected in the minutes o f the Board o f Education. If the Association wishes to 
negotiate a successor agreement, it shall notify the District in writing on or before March 1, 2007, 
Negotiations shall commence as soon as practicable thereafter.
DATED: AUGUST 22, 2007.
BO ARD O F EDUCATION OF TH E  
CITY SC H O O L DISTRICT O F TH E  
CITY O F POUGHKEEPSIE
TH E ASSO C IATIO N OF P O U G H K E E P SIE  
PUBLIC SC H O O LS
PARAPRO FESSIO NALS, L O C A L  3180-D , 
CO UN CIL 66, AFL-CIO, A F SC M E
Paraprofessional Salary Schedule 2007-2008
STEP
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
NO HIGH SCHOOL 
DIPLOMA 2007-2008
18,369
18,736
19,111
19,493
19,883
20,281
20,686
21,100
21,522
21,952
22,392
22,839
23,295
23,762
24,236
HIGH SCHOOL 
DIPLOMA 2007-2008
18,550
18,922
19,300
19,686
20,079
20,482
20,892
21,309
21,735
22,170
22,614
23.065
23,527
23,998
24,478
TEACHING
ASSISTANT 2007-2008
18,733 
19,107 
19,489 
19,880 
20,278 
20,682 
21,097 
21,519 
21.948 
.22.387 
22,835 
23,292 
23,758 
24,233 
24,717
ASSOCIATE 
DEGREE 2007-2008
18,915
19,293
19,679
20,073
20,475
20,883
21.301
21,728
22,161
22,605
23;057
23,519
23,988
24,469
24,959
BACHELORS 
DEGREE 2007-2008
19.226 
19,610 
20,003 
20,403 
20,810
21.227 
21,651 
22,085 
22,526 
22,976 
23,435 
23,904 
24,382 
24,870 
25,368
Longevity
5
10
13
15
18
20
25
613
725
613
613
613
S68
1,062
613 
1,338 
1,951 
2,564 
3.177 
3.845 
4,907
cumulative
Degree Differentials
AD
BA
700
1250
Paraprofessional S slsry  Schedule 2008-2009
STEP NO HIGH SCHOOL HIGH SCHOOL TEACHING ASSOCIATE BACHELORS
DIPLOMA 2008-2009 DIPLOMA 2008-2009 ASSISTANT 2008-2009 DEGREE 2008-2009 DEGREE 2008-2009
1 19,287 19,478
2 19,673 19,868
3 20,067 20,265
4 20,468 20,671
5 20,877 21,083
6 21,295 21,506
7 21,720 21,936
8 22,155 22,374
9 22.598 22,822
10 23,050 23,278
11 23,512 23,745
12 23,980 24,219
13 24.460 24,704
14 24,950 25,198
15 25,448 25,701
Longevity
cumulative
5 604 694
10 811 1,505
13 694 2,199
15 694 2,893
18 694 3,587
20 751 4,338
25 1,165 5,503
Degree Differentials
19,670 19.860 20,187
20,062 20,257 20,590
20,464 20,663 21,003
20,874 21,076 21,423
21,291 21,499 21,850
21,716 21,928 22,288
22,151 22,366 22,734
22,595 22,814 23,189
23,046 23,269 23,652
23,506 23,736 24,125
23,977 24,210 24,607
24,457 24,695 25,100
24,946 25,188 25,601
25,445 25,693 26,114
25,953 26,206 26,636
AD
BA
900
1500
■
Paraprofessional Salary Schedule 2009-2010
STEP NO HIGH SCHOOL 
DIPLOMA 2009-2010
HIGH SCHOOL 
DIPLOMA 2009-2010
TEACHING
ASSISTANT 2009-2010
ASSOCIATE 
DEGREE 2009-2010
BACHELORS 
DEGREE 2009-2010
1 20,155 20,354 20,555 20,754 21,095
2 20,558 20,762 20,965 21.369 21.517
3 20,970 21,177 21,384 21,593 21,948
4 21,389 21,601 21,813 22,02 5 22.387
5 21,816 22,032 22,250 22.466 22,834
6 22,253 22,474 22,693 22,914 23,291
7 22,698 22,924 23,148 23,373 23,757
8. 23,152 23,381 23,611 23,541 24,232
9 23,615 23,849 24,083 24,316 24,716
10 24,087 24.326 24,564 24.804 25,211
11 24,570 24,813 25,056 25,29 9 25,714
12 25,060 25,308 25,557 25,806 26,229
13 25,561 25,815 26,069 26,321 26,753
14 26,072 26,332 26,590 26,849 27,289
15 26,593 26,858 27,121 27,386 27,835
igevity
cumulative
5 775 775
10 898 1.673
13 775 2,448
15 775 3,223
18 775 3.998
20 835 4.833
25 1,267 6,100
Degree Differentials
AD
BA
1100
1750
Paraprofessional Salary Schedule 2010-2011
STEP
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
NO HIGH SCHOOL HIGH SCHOOL TEACHING ASSOCIATE BACHELORS
DIPLOMA 2010-2011 DIPLOMA 2010-2011 ASSISTANT 2010-2011 DEGREE 2010-2011 DEGREE 2010-2011
20,911
21,329
21,756
22,191
22,635
23,088
23,549
24,020
24,500
24,990
25,491
25,999
26,519
27,050
27,590
21,118
21,541
21,971
22,411
22,858
23,317
23.783
24.258
24.743 
25,238
25.744
26.258
26.783 
27,319 
27,865
21,326 
21.751 
22,186 
22,631 
23,084 
23,544 
24,016 
24,497 
24,986 
25,485 - 
25,996 
26,516 
27,046 
27,587 
28,138
21,532
21.963
22,403
22,851
23,309
23.774 
24,249 
24,7 3 5 
25,228 
25,734 
26,248
26.774 
27,308 
27,656 
28,413
21,886
22,324
22,771
23,226
23,690
24,165
24,647
25,141
25,643
26,156
26,678
27,213
27,756
28,312
28,879
Longevity
5 854
10 982
13 854
15 854
18 854
20 916
25 1.365
cumulative
854
1.836
2,690
3.544
4,398
5,314
6,679
Degree Differentials
AD
BA
1300
2000
Paraprofessional Salary Schedule 2011-2012
STEP
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
N0 h ig h  SCHOOL 
DIPLOMA 2011-2012
21,695
22,129
22,572
23.023
23,483
23,953
24,432
24,921
25,419
25,928
26,447
26,974
27,514
28,064
28,625
HIGH SCHOOL 
DIPLOMA 2011-2012
21.910 
22,349 
22,795 
23,251 
23,715 
24,191 
24,675 . 
25,167 
25,671 
26,184 
26,709 
27,242 
27,7BB 
28,343
28.910
TEACHING
ASSISTANT 2011-2012
22,125 
22,567 
23,018 
23,480 
23,950 
24,427 
24,917 
25.415 
25,923 '
26,441 
26,971 
27,510 
28,061 
28,621 
29,193
ASSOCIATE 
DEGREE 2011-2012
22,340
22,786
23,243
23,708
24.183
24,665
25,159
25,662
26.174
26,699
27,232
27,778
28,332
28,900
29,478
BACHELORS 
DEGREE 2011-2012
22,707
23,161
23,625
24,097
24,578
25,071
25,572
26,084
26,605
27,137
27,679
28,233
28,797
29,374
29.962
Longevity
cumulative
5 936
936
10 
13
1,069 2,005
936 2.941
15, 936 3,877
i y 936
4,813
20 1,000 5,813
20 1.466 7,279
Degree Differentials
AD
BA
1500
2250
FAX TR AN SM ISSIO N FROM:
POUGHKEEPSIE CITY SCHOOL DISTRICT 
OFFICE OF PERSONNEL AND ADMINISTRATION 
11 College Avenue 
Poughkeepsie, New York 12603 
Phone (845) 451-4970 
Fax (845) 451-4904
To: Margaret Muenkel Date: May 25, 2006
Fax#: 483-3925 3 pages including this cover sheet
From: Mary Ann Day
Subject: Sick Bank for Teachers and Teaching Assistants
Margaret:
As per your request attached please find the sick bank information for 
teachers and teaching assistants.
Hope it helps.
Any questions please feel free to give me a call at 451-4970.
Have a good day!
MaryAnn
/SECTION 2. Sick Bank. Upon exhaustion o f  all sick leave bank days, the sick
leave bank shall be renewable no more than two times during the school year. For the purpose o f  
renewing the sick leave bank, the total days contributed by PPSTA shall be matched equally by 
the District. Teachers electing to participate in such a bank shall submit to the District a waiver o f  
no more than one day o f  accumulated sick leave. All teachers who have contributed to the sick 
bank shall be eligible to receive time from the sick leave bank. The bank shall be administered by 
a committee o f  two (2) representatives appointed by the District and three (3) representatives 
appointed by PPSTA who shall act upon withdrawals. Withdrawals from the sick leave bank shall 
be limited to teachers who are involved in extended disability resulting from illness or accidents 
and who have exhausted their sick leave time. The decisions o f  the above committee shall be final 
and binding upon the teachers, the District and the PPSTA with respect to the administration o f  
the sick leave bank.
Section 4. Sick Leave r  ^
Unit members who elect n  participate in the sick leave bank shall submit to the Board t. 
waiver o f no more than one (1) day o f  accumulated sick leave. The Union shall contribute no more 
days than the number o f employees in the bargaining unit which number shall be matched by the 
Board. All employees o f the unit shall be eligible to contribute sick leave days, but employees not 
electing to waive one day, shall not be eligible to receive time from the sick bank. It shall be an 
additional prerequisite that before any unit member is eligible to receive time from the sick bank, 
he/she must have completed one (1) full school year o f  service and have accumulated five (5) sick 
leave days. The Bank shall be administered by a committee o f three (3) representatives appointed 
by the Board and three (3) representatives appointed by the Union who shall act upon withdrawals.
Withdrawals from the sick bank shall be limited to unit members who have contributed to 
the bank and are involved in an extended disability resulting from illness or accident and who have 
exhausted their sick leave, vacation, and personal leave days. The decision o f  the above committee 
shall be final and binding upon the unit member, the Board and the Union with respect to the 
administration o f  the sick leave bank, however, no unit member may receive more than fifty (50) 
days from the sick leave bank. Prior to granting a request for use, the District shall have the right to 
require the unit member to submit to a medical examination at the District's expense and have the 
evidence o f such examination considered by the sick leave bank committee.
The sick leave bank shall be renewable only once during the fiscal school year, provided all 
sick leave bank days have been exhausted.
Earaprofessional Salary Schedule 2D07-2008
STEP NO HIGH SCHOOL 
DIPLOMA 2007-2008
HIGH SCHOOL 
DIPLOMA 2007-2008
TEACHING ASSOCIATE BACHELORS
ASSISTANT 2007-2008 DEGREE 2007-2008 DEGREE 2007-2008
1 18,369 18,550
2 18,736 18,922
3 19,111 19,300
4 19,493 19,686
5 . 19,883 20,079
6 20,281 20,482
7 20,686 20,892
8 21,100 21,309
9 21,522 21,735
10 21,952 22,170
11 22,392 22,614
12 22,839 23,065
13 23,295 23,527
14 23,762 23,998
15 24,236 24,478
18,733
19,107
19,489
19,880
20,278
20,682
21,097
21,519
21,948
22,387
22,835
23,292
23,758
24,233
24,717
18,915
19,293
19,679
20,073
20,475
20,883
21,301
21,728
22,161
22,605
23,057
23,519
23,988
24,469
24,959
19.226 
19,610 
20,003 
20,403 
20,810
21.227 
21,651 
22,085 
22,526 
22,976 
23,435 
23,904 
24,382 
24,870 
25,368
Longevity
cumulative
5 613 613
10 725 1,338
13 613 1,951
15 613 2,564
18 613 3,177
20 668 3,845
25 1,062 4,907
Degree Differentials
AD
BA
700
1250
^araprofessional Salary Schedule 2008-2009
STEP NO HIGH SCHOOL 
DIPLOMA 2008-2009
HIGH SCHOOL 
DIPLOMA 2008-2009
TEACHING
ASSISTANT 2008-2009
ASSOCIATE 
DEGREE 2008-2009
BACHELOF 
DEGREE 2008'
1 19,287 19,478 19,670 19,860 20,187
2 19,673 19,868 20,062 20,257 20,590
3 20,067 20,265 20,464 20,663 21,003
4 20,468 20,671 20,874 21,076 21,423
5 20,877 21,083 21,291 21,499 21,850
6 21,295 21,506 21,716 21,928 22,288
7 21,720 21,936 22,151 22,366 22,734
8 22,155 22,374 22,595 22,814 23,189
9 22,598 22,822 23,046 23,269 23,652
10 23,050 23,278 23,506 23,736 24,125
11 23,512 23,745 23,977 24,210 24,607
12 23,980 24,219 24,457 24,695 25,100
13 24,460 24,704 24,946 25,188 25,601
14 24,950 25,198 25,445 25,693 26,114
15 25,448 25,701 25,953 26,206 26,636
Longevity
cumulative
5 694 694
10 811 1,505
13 . 694 2,199
15 694 2,893
18 694 3,587
20 751 4,338
25 1,165 5,503
Degree Differentials
AD
BA
900
1500
'"-'faprofessional Salary Schedule 2009-2010
STEP
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
NO HIGH SCHOOL 
DIPLOMA 2009-2010
20,155 
20,558 
20,970 
21.389 
21,816 
22,253 
22,698 
23,152 
23,615 
24,087 
24,570 
25,060 
25,561 
26,072 
26,593
HIGH SCHOOL 
DIPLOMA 2009-2010
20,354
20,762
21,177
21,601
22,032
22,474
22,924
23,381
23,849
24,326
24,813
25,308
25,815
26,332
26,858
TEACHING
ASSISTANT 2009-2010
20,555
20,965
21,384
21,813
22,250
22,693
23,148
23,611
24,083
24,564
25,056
25,557
26,069
26,590
27,121
ASSOCIATE 
DEGREE 2009-2010
20,754
21,169
21,593
22,025
2 2 .466
22,914
2 3 ,373
23,841
24,316
24,804
25,299
25,806
26,321
26,849
27,386
BACHELORS 
DEGREE 2009-2010
21,095
21,517
21,948
22,387
22.834 
23,291 
23,757 
24,232 
24,716 
25,211 
25,714 
26,229 
26,753 
27,289
27.835
Longevity
5
10
13
15
18
20
25
775 
898 
77 5 
775 
775 
835 
1,267
7 75 
1,673 
2,448 
3,223 
3,998 
4,833 
6,100
cumulative
Degree Differentials
AD
BA
1100
1750
"'^raprofessional Salary Schedule 2010-2011
STEP NO HIGH SCHOOL 
DIPLOMA 2010-2011
HIGH SCHOOL 
DIPLOMA 2010-2011
1
2
20,911 21,118
21,329 21,541
3 21,756 21,971
4 22,191 22,411
5 22,635 . 22,858
6 23,088 23,317
7 23,549 23,783
8 24,020 24,258
9 24,500 24,743
10 24,990 25,233
11 25,491 25,744
12 25,999 26,258
13 26,519 26,783
14 27,050 27,319
15 27,590 27,865
TEACHING ASSOCIATE BACHELORS
ASSISTANT 2010-2011 DEGREE 2010-2011 DEGREE 2010-201
21,326 21,532 21,886
21,751 21,963 22,324
22,186 22,403 22,771
22,631 22,851 23,226
23,084 23,309 23,690
23,544 23,774 24,165
24,016 24,249 24,647
24,497 24,735 25,141
24,986 25,228 25,643
25,485 25,734 26,156
25,996 26,248 26,678
26,516 26,774 27,213
27,046 27,308 27,756
27,587 27,856 28,312
28,138 28,413 28,879
Longevity
5
10
13
15
18
20
25
854
982
854
854
854
916
1,365
854
1,836
2,690
3,544
4,398
5,314
6,679
cumulative
Degree Differentials
AD
BA
1300
2000
^araprofessional Salary Schedule 2011-2012
NO HIGH SCHOOL HIGH SCHOOL TEACHING ASSOCIATE BACHELORS
DIPLOMA 2011-2012 DIPLOMA 2011-2012 ASSISTANT 2011-2012 DEGREE 2011-2012 DEGREE 2011-2012
1 21,695 21,910 22,125 22,340 22,707
2 22,129 22,349 22,567 22,786 23,161
3 22,572 22,795 23,018 23,243 23,625
4 23,023 23,251 23,480 23(708 24,097
5 23,483 23,715 23,950 24,183 24,578
6 23,953 24,191 24,427 24,665 25,071
7 24,432 24,675 24,917 25,159 25,572
8 24,921 25,167 25,415 25,662 26,084
9 25,419 25,671 25,923 26,174 26,605
10 25,928 26,184 26,441 26,699 27,137
11 26,447 26,709 26,971 27,232 27,679
12 26,974 27,242 27,510 27,778 28,233
13 27,514 27,788 28,061 28,332 28,797
14 28,064 28,343 28,621 28,900 29,374
15 28,625 28,910 29,193 29,478 29,962
Longevity
cumulative
5 936 936
10 1,069 • 2,005
13 936 2,941
15 936 3,877
18 936 4,813
20 1,000 5,813
25 1,466 7,279
Degree Differentials
AD
BA
1500
2250
M EM O R A N D U M  O F A G R EEM EN T
BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND BOARD OF 
EDUCATION OF THE POUGHKEEPSIE CITY SCHOOL DISTRICT, hereinafter referred to 
as “the District” and AFSCME Local 3209 POUGHKEEPSIE SCHOOL DISTRICT 
PARAPROFESSIONALS ASSOCIATION, hereinafter referred to as “the Association”;
WHEREBY the District and Association agree to revise and incorporate the provisions of 
the Collectively Negotiated Agreement that expired on June 30, 2012, into a new seven (7) year 
successor agreement effective July 1, 2012 and ending June 30, 2019, except as modified by the 
following provisions:
WHEREAS, the District and the Association agree as follows:
1. A rticle VI W ages -  Revise Article VI to add an additional subparagraph to 
paragraph A that states the following:
a. Health Aides
i. Upon ratification of this Memorandum of Agreement the hourly 
wage for health aides will increase from $10.77 per hour to $11.00 
per hour.
ii. 7/1/17 Increase the hourly wage of Health Aides from $11.00 per 
hour to $ 11.15 per hour.
iii. 7/1/18 Increase the hourly wage of Health Aides from $11.15 per 
hour to $ 11.25 per hour.
b. All other members o f the bargaining unit except for Health Aides that are 
on the step schedule will receive the following increases:
i. 7/1/12 Step only
ii. 7/1/13 Step only
iii. 7/1/14 Step only
iv. 7/1/15 Step only
v. 2016 - At ratification a one-time $500 off schedule payment plus 
step.
vi. 7/1/17 1.5% off schedule bonus payment that is not added to base 
salary, and plus step for any employee on the step schedule.
vii. 7/1/18 1.5% salary increase plus step movement.
1
2. A rticle IV - H ospitalization Insurance and Dental Plan
a. Add a new paragraph to Article IV, Sec. 1 that states: “Health Aides may 
purchase health insurance offered to all other School District employees at 
full cost o f such insurance.”
3. A rticle V  -  Retirem ent -  Unit members, except for health aides, hired on or after 
December 1, 2016 who have worked for the District for at least ten years and who 
retire from the District for the purpose of receiving retirement benefits from the 
New York State Retirement System will be eligible to receive health insurance in 
retirement on the same plan that they were on in their last year of employment at 
the same employee contribution rate. However, unit members who in their last 
year of employment were on a family plan will be able to select either a family 
plan, 2 person plan, if  available, or an individual plan. Unit members who were on 
an individual plan in their last year of employment will only be eligible for an 
individual plan in retirement.
Unit members, except for Health Aides, hired before December 1, 2016, who 
retire from the District with ten years of service, for the purposes of receiving 
retirement benefits from the New York State Retirement System, will be eligible 
to receive health insurance in retirement on the same plan that they were on in 
their last year of employment at no cost to the unit member. However, unit 
members who in their last year o f employment were on a family plan will be able 
to select either a family plan, 2 person plan, if  available, or an individual plan in 
retirement. Unit members who were on an individual plan in their last year of 
employment will only be eligible for an individual plan in retirement.
4. A rticle III, Leave Policy, Section 4 Personal L eave (page 3) -  Effective July 1, 
2016, delete last sentence o f Section 4.
5. A rticle IV, H ospitalization Insurance and Dental Plan, Section 3, Health  
Insurance Buyout -  (page 5). Add a new sentence to the first paragraph that 
states effective July 1, 2016, the buyout shall equal $1,400 for five buyouts or 
less, and shall increase to $2,000 for six or more buyouts.
6. M anagem ent Rights C lause -  New A rticle - It is the right o f the District to 
unilaterally determine the standards of services to be offered by the District, direct 
its employees; take disciplinary action; maintain the efficiency of governmental 
operations; determine the methods, means and personnel by which government 
operations are to be conducted and exercise complete control and discretion over 
its organization.
7. N ew  A rticle -  Legislative A uthority
Add a new Article entitled Legislative Authority that states the following:
“IT IS A G R E ED  BY A N D  BE TW E EN  TH E PA R TIES TH A T  
A N Y PR O V ISIO N  O F TH IS A G R E E M E N T  R E Q U IR IN G
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LEG ISL A T IV E A C TIO N  TO  PE R M IT  ITS  
IM PLE M E N T A TIO N  BY A M E N D M E N T  O F LA W  O R  BY  
PR O V ID IN G  TH E A D D IT IO N A L  FU N D S TH E R E FO R ,
SH A L L N O T  BE C O M E EFFEC TIV E U N TIL TH E  
A PPR O PR IA TE LEG ISL A T IV E BO DY H A S G IV EN  
A P PR O V A L .”
8. A rticle V III Individual & Association Rights Add a new section 16 entitled 
Safety Committee that states the following:
a. The Employer and Union agree to jointly establish a safety and health 
committee consisting o f two (2) members o f the District and two (2) union 
representatives which may meet up to four (4) times per year to discuss 
any safety issues that the Union or the District wishes to raise at such 
meeting. Two (2) weeks prior to each meeting the party requesting the 
meeting shall provide the other with an agenda o f Safety issues to be 
discussed at such meeting.
9. A rticle VII Settlem ent o f Disputes:
a. Delete the current language and replace it with the following:
Section 1. Grievance Definition
A grievance shall be defined to be any claimed violation or 
misinterpretation of a specific provision(s) set forth in this agreement. 
Grievances shall be settled in the following manner:
Step 1
The Union Steward or other authorized representative of the Union, with 
or without the employee, shall take up the grievance or dispute with the 
employee’s immediate supervisor within thirty (30) calendar days o f its 
occurrence. If at any time the Steward or any other authorized 
representative o f the Union is unaware of the grievance he/she shall take it 
up within thirty (30) calendar days of tis occurrence. If at any time the 
Steward or any other authorized representative of the Union is unaware of 
the grievance he/she shall take it up within thirty (30) calendar days of his 
knowledge of its occurrence or when he or she should have known of the 
grievance. The supervisor shall then attempt to adjust the matter and shall 
respond within seven (7) work days.
Step 2
If the grievance has not been settled, it shall be presented in writing by the 
Union Steward or other authorized representative of the Union to the 
School District Superintendent within ten (10) work days after the 
supervisor’s response is due. At the Union’s option, a meeting shall be
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held with the Superintendent of Schools regarding the grievance. The 
School District Superintendent or his or her designee shall respond in 
writing to the Union Steward or other authorized representative of the 
Union within seven (7) work days.
Step 3
If the grievance remains unresolved, it shall be presented by the Union 
President and/or his or her authorized representative to the School District 
Clerk in writing within ten (10) work days after the response of the School 
District Superintendent is due. The School District Clerk shall present the 
written grievance to the Board o f Education within seven (7) work days. 
The Board of Education within fifteen (15) work days o f such receipt shall 
set forth an answer in writing to the Local Union President, with copies to 
each member of the Union Grievance Committee.
Prior to a Grievance proceeding to Step 4, the parties agree that at the 
request o f either side, a Labor-management m eeting comprised o f  the 
Grievance Chair and/or Grievance Co-Chair, Grievant, D istrict School 
Board and/or District School Board Designee(s) will be held within 
fifteen  (15) days o f  the request o f either party. A t this Labor- 
M anagem ent meeting, any grievance not ye t resolved, prior to 
subm ission to Step 4 shall be placed upon the agenda fo r  discussion and 
resolution by the Labor-M anagement Committee. I f  the Grievance still 
remains unresolved, it shall then proceed to Step 4 and be subm itted to 
arbitration. I f  follow ing the request o f  either party to hold the Labor- 
M anagement meeting a Labor-M anagement m eeting is not held within 
thirty (30) days follow ing the written request then either party is fre e  to 
proceed to Step 4.
Step 4
I f  the grievance is not settled at the Labor-M anagement meeting 
described in Step 3 above, either party may, by written notice to the 
other, w ithin thirty (30) days after the Board's decision at Step III, move 
the grievance to arbitration unless the parties m utually agree to subm it 
the grievance to M ed/Arb as established by the Public Em ploym ent 
Relations Board.
I f  a request fo r  M ed/Arb is denied, then the Board o f Education Clerk 
shall notify one o f  the six (6) arbitrators nam ed below, in rotating order, 
to the extent practicable, o f  the need to arbitrate:
1. David N. Stein
2. John Trela
3. Louis Patack
4. Sheila Cole
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5. Barbara Zaustter
6. Jeffrey Selchick
a. The decision of the Arbitrator whether in M ed/Arb or a standard 
Arbitration  shall be final and binding on the parties, and the Arbitrator 
shall be requested to issue his or her decision within thirty (30) days after 
the conclusion of testimony and argument.
b. No Arbitrator functioning under this step o f the grievance procedure 
whether in M ed/Arb or a standard arbitration shall have any power to 
amend, modify or delete any provision(s) of this Agreement
c. Expenses for the Arbitrator’s services in  M ed/Arb or a standard 
arbitration shall be borne equally by the Employer and the Union, if  either 
party desires a verbatim record of the proceedings, it may cause such 
record to be made, provided that it pays for the record and makes copies 
available without charge to the other party and the Arbitrator.
b. Add a new sub paragraph (c) to Article VII, Sec. 2., that states the 
following:
“In the case of a group, policy or organization type grievance, the 
grievance may be submitted directly to the Assistant Superintendent of 
Human Resources office or their designee by the Union representative.
c. Add a new Section 5 to Article VII, that states the following:
Upon request of either party, conferences shall be held between 
representatives of the Employer and not more than three (3) 
representatives of the Union (unless a larger number is agree to by the 
Employer) on important matters, which may include the discussion of a 
procedure for avoiding future grievances, resolving workplace issues and 
other methods of improving the relationship between the parties. The 
meeting shall be conducted on a quarterly basis. Arrangements for such 
meeting shall be made in advance, and shall be held at reasonable hours as 
mutually agreed upon by the parties. Employees acting on behalf of the 
Union shall suffer no loss o f time or pay should such meetings fall within 
their regular work hours.
SO A G R E ED  t h i s ___ day o f  N ovem ber 2016 subject to approval by the parties’
respective constituencies.
THE POUGHKEEPSIE PUBLIC SCHOOL 
PARAPROFESSIONALSiASSOCIATION
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BY: BY:
BY: BY:
BY: BY:
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